
 

 

Status Draft Approval Full Governing Body 

Maintenance Full Governing Body Role(s) responsible Head Teacher 

Date Effective June 2019 Date of last review June 2019 

Date of next review June 2020 Date withdrawn Not withdrawn. 

Lead Professional K Fox, AHT Location of policy www.coltonhills.co.uk 
 
 
COLTON HILLS COMMUNITY SCHOOL (Revised June 2019)  
 
Behaviour for Learning Policy 

 
This policy expresses the shared beliefs that the school community strongly holds and is a 
foundation policy and links closely to all other policies within the school. 
 
We believe that the way children and adults behave depends on the way they feel about 
themselves. 
 
The way children and adults feel about themselves depends on the way in which people around 
them respond to their behaviour. 
 
This policy applies to all pupils at Colton Hills School in any context when they are representing or 
linked with the school. This policy should be read alongside the Home School Agreement and 
appendices listed at the end of this policy.  
 
Introduction 
 
The school and governors affirm that five clear goals define the basis for the behaviour of our 
school community. We believe in: 
 

1. Educating the whole person, equipping our young people to play an active and leading role 
in society in the twenty-first century. 

2. Developing pupils who are ambitious, hardworking and successful. 
3. Encouraging pupils to have an intellectual interest and curiosity in their studies.  We want 

them to be excited by their studies and to become lifelong learners. 
4. Encouraging pupils to be fully involved in extra-curricular activities and aspiring to do these 

to the best standard possible. 
5. Encouraging all pupils to aspire to the highest standards of behaviour and to have high 

principles and values. 
 
Aims of the Policy 
 
This policy sets out to: 

 Ensure all members of Colton Hills School feel valued and secure, in order to be 
successful in teaching and learning 

 Encourage mutual respect, self-discipline and appropriate behaviour between all members 
of the school community 

 
Our vision 
 
At Colton Hills School we aim to provide a welcoming environment for everybody where they can 
“Learn, Grow and Achieve Together”.  We believe that if we provide these three opportunities, 
everyone can thrive and fulfil their potential. 
 
Through applying our Behaviour for Learning policy we hope to instill our shared school values:  
“Commitment, Happiness, Teamwork, Fairness and Respect” 
 
In order to achieve this learning environment, we aim to operate a policy of zero tolerance and 
expect all pupils to follow the standards and expectations of our school.  
 



 

 

Rewards and sanctions 
 
Rewards 
The successful management of behaviour and rewards is central to the our school  ethos to 
provide an environment within which pupils and adults can develop good relationships, showing 
care, respect and consideration for each other within the school and the community. Our Rewards 
Policy encourages and rewards pupils who apply themselves and behave in a commendable way 
to support the ethos of the school as role models and to develop their own potential. 
 
A range of rewards are used to encourage positive participation in education focusing on two main 
areas that are essential to ensure successful well rounded citizens who contribute to the community.  

 
Academic such as academic progress in lessons or in a subject, outstanding homework, 
attendance to revision sessions, leading activities in lessons, answering questions, excellent 
engagement. 

 
Pastoral such as 100% or improved attendance, 100% or improved punctuality, attending extra-
curricular clubs or representing the school, representing the tutor group/house in inter-house 
competitions.  
 
Rewards may involve: 

 Achievement points for academic progress, attendance and exhibiting the school values; 
commitment, fairness, respect, happiness, and teamwork.  

 Good news cards 

 Star of the lessons 

 Letters to parents for academic progress, attendance and behaviour.  

 Positive phones calls to parents for academic progress, attendance and behaviour.  

 Positive text messages to parents for academic progress, attendance and behaviour.  

 Inter year/house attendance competitions – early lunches 

 100% attendance per week competitions - vouchers 

 Tutor group prizes for attendance, behaviour and punctuality.   

 Certificates and prizes for an individual in each tutor and house; Most improved or 
Superstar, which are awarded in assemblies each half term 

 House colours badges for going above and beyond and taking part in inter-house and 
extracurricular activities.  

 Celebration evening for all years – vouchers and certificates rewarded.  

 Reward days/trips. 
 
At the end of each term students are invited to a rewards day/trip if they meet the criteria which is 
based on achievement points, behaviour points, attendance and punctuality.  
 
Behaviour Procedure Guide 
Establishing high standards of classroom behaviour through an agreed behaviour pathway 
which is based on Restorative Practice (Introduced 2018/2019) 
 

Ethos 
 
Teachers who work hard to prepare their lessons have the right to deliver them successfully. 
Behaviour for Learning is key to success and disruptive behaviour will not be tolerated, as it effects 
the learning of others. Equally, students have the right to be provided with structure and 
consistency, which enables them to reflect on and understand the impact of poor behaviour so that 
they are able to make the correct choices. All corrections of a student’s behaviour should be clear, 
fair and focused on restoring learning.  
 
As a restorative school, we emphasise the importance of relationships for supporting emotional 
wellbeing, resolving conflict and preventing harm. The Restorative Practice pathway focusses on 
restorative conversations at all stages to provide opportunities for students to talk with staff and for 
them to reflect on their poor behaviour and the consequences of such negative behaviour. These 



 

 

meetings are called Restorative Conversation Meetings (RCM). Please see Appendix 1 below 
which explains how the conversation takes place and each stage of the restorative pathway.  
 
We endeavour to communicate to parents when their son/daughter’s behaviour is not as expected 
and has led them to receiving a sanction. Communication will take place via a range of methods 
including: planners, text or a call home so that you are able to discuss this with your son/daughter 
to prevent this happening again.  
 
At any time, you are welcome to call your son/daughter’s TUTOR to discuss their behaviour and to 
monitor how well they are doing.  
 
The Classroom Standards and Expectations are:  NEW HOPE 

 Nice to others 

 Enjoy your lessons 

 Wear correct uniform 

 Homework completed to a high 

 On task in lessons and do not distract others 

 Punctual to all lessons and tutor time 

 Equipped correctly for all lessons everyday 
 
The detailed standards and expectations of CHCS can be found in the Appendix 2 
(Standards and Expectations power point) and are discussed with all students.  
 
If the school/classroom standards and expectations are not adhered too, the Restorative 
Practice Pathway is used by the staff.  
 
Behaviour support and intervention. 
 
The Pastoral and or Inclusion team will put appropriate measures in place to manage the pupil’s 
behaviour, usually in consultation with the Assistant Headteacher (AHT) and Community & 
Inclusion Officer (CIO). This can involve a range of sanctions and support measures, which are 
designed to address and improve the pupil’s behaviour. The aim will always be to get the pupil 
back into normal education as quickly as possible. 
 
As part of our reintegration process, all pupils returning from exclusion will be placed on a 
Behaviour Contract and will report to a nominated member of staff at a specified time every day 
with their report. On occasions, some pupils may differ and will be requested to report to a 
member of the Senior Leadership Team.  
 
On Occasions pupils will be referred to our Bridge Centre for support. This provision is for Key 
Stage 3 and 4 pupils who have had prolonged difficulty in managing their behaviour 
 
School Uniform 
 
We believe that school uniform plays a valuable role in contributing to our ethos, setting an 
appropriate tone and instilling pride. The uniform also plays an important role in: 

 Supporting positive behaviour and discipline, encouraging identity with, and support for the 
school ethos 

 Promoting a strong, cohesive, school identity that supports high standards and a sense of 
identity among pupils. If some children look very different to their peers, this can inhibit 
integration, equality and cohesion 

 Ensuring pupils from all ethnic and socioeconomic backgrounds feel welcome and 
protecting children from social pressures to dress in a particular way. 

 Nurturing cohesion and promoting good relations between different groups of pupils. 
(For detailed guidance please refer to the Uniform Appearance and Equipment Policy) 
 
 



 

 

Searching, Screening and confiscation 
 
The school has a statutory obligation to manage the health and safety of staff, pupils and visitors 
and ensure that our discipline is maintained. 
 
Under this authority we reserve the right to search and screen pupils according to the DFE 
guidance document (Refer to “Searching, screening and confiscation” DFE Document February 
2014). 
(Refer also please to the Drugs and Substance Awareness Policy and Weapons Policy)  
 
Use of reasonable force 
 
School staff have a legal right to use reasonable force to control or restrain pupils who are a 
danger to themselves or others. (For detailed guidance on the use of restraint please refer to our 
Restraint Policy) 
 
Equality Act 2010 
 
The policy acknowledges the school’s legal duties under the Equality Act 2010, in respect of 
safeguarding and in respect of pupils with special educational needs and disabilities (SEND). 
 
 
 
 

 
Appendix 1 

 

Behaviour Standards and Expectations 
2018/2019 

Restorative Pathway 
 
 

 



 

 

 
 
 
 

 

 

 
 

 
 

 
 

 
 

 
 
 
 

 
 

 
 

If the student does not  complete stage 2, this 
will be reset once before escalating to  
stage 3. 
 

Stage 1 – Teacher reminds student of 
expected behaviour for learning.  (Student 
Planner given to teacher) 

Stage 2 – 10 minutes restorative 
conversation with the class teacher at break, 
lunch or after school. 

Stage 3 – 20 minutes restorative 
conversation with the Curriculum Leader 
and the class teacher at break, lunch or after 
school. CL/teacher to call home. 
 

Stage 4 – 1 hour SLT detention 
(Teachers are encouraged to attend for a 
restorative conversation with students. 
students). Text sent by pastoral admin. 

Stage 5 – Isolation 
HL/AHL will contact parents 

Stage 6 – Exclusion 
SLT/HL/AHL make contact with parents 

If the student refuses to complete stage 2, this 
will be escalated to stage 3. 

If the student refuses to complete stage 3 
restorative conversation or if a student reaches 
three stage 3’s in one day, this will be escalated 
to stage 4.  

If the student refuses this will be escalated to 
stage 5.   

If the student fails to reach the expected 
behaviour for learning standards whilst in 
isolation, then the isolation will be repeated.  
No more than two opportunities will be given to 
complete stage 5, this will then be escalated to 
stage 6. 

If the student refuses to complete stage 5, this 
will be escalated to stage 6.  

Where knowledge of child shows they have chosen stage 6 exclusion as a preference to stage 5 isolation, 
they complete stage 5 isolation following their exclusion and reintegration meeting. 


